
 

                         
INSTRUCTIONS 

Please answer each question 
clearly and completely.   

 

 
 

 

1. Family name Naumovska 
 

First name Bojana 
 

Middle name  
 

Maiden name, if any 

2.    

Date 
of  

Birth 

Day 
 

Mo. 
 

Yr. 
05. 02 1983 

3. Place of birth 

Skopje 
4.Place of life 
Skopje 

5. Country of life  
Macedonia 

6. Sex 

Female  

7. Permanent address 

 

8. Present address (if different) 9. Office Telephone: 38923061119 

 
Str. Mak Dizdar n.54 b  Office Fax:    

E-mail: bojana@isppi.ukim.edu.mk 
       Telephone No.  38972275257  Telephone/Fax  No.    

 
10. What is your field of work? Political 

science (political parties, electoral 
systems, public opinion)  
 

 
 

11. EDUCATIONAL.  Give full details - N.B. Please give exact titles of degrees  

 

 
NAME, PLACE AND COUNTRY 

ATTENDED FROM/TO DEGREES and ACADEMIC  
MAIN COURSE OF STUDY 

 Mo./Year Mo./Year DISTINCTIONS OBTAINED  

Ss. Cyril and Methodius 

University in Skopje 

Institute for Sociological, 

Political and Juridical Research, 

Skopje, Macedonia 
 

2008 2011 PhD in Political science PhD thesis related to 

Electoral systems 

Ss. Cyril and Methodius 

University in Skopje 

Institute for Sociological, 

Political and Juridical Research, 

Skopje, Macedonia 
 

2005 2008 MSci in Political science master thesis related to 

Applied Policy 

Ss. Cyril and Methodius 

University in Skopje 

Faculty of Law Iustinianus 

Primus, Skopje, Macedonia 
 

2001 2005 BA of Political science Political science  

     

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g. high school, technical school or apprenticeship) 

 
NAME, PLACE AND COUNTRY 

 
TYPE 

ATTEND FROM/TO CERTIFICATES OR 

  Mo./Year Mo./Year DIPLOMAS OBTAINED 

Vasil Antevski Dren, Skopje, Macedonia High school 1997 2001 Law Technician 

     

     

12. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS 

 

 

13. LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (do not attach) 



 

BOOK CHAPTERS  

Naumovska, Simoska, Najcevska, Cvetanova, Janev, Serafimosvka, Markovic, Maljici, Bliznakovski, 

Dimitrovska, Vasilevska, Josifovski, „Political, legal and cultural challenges in dealing with the 

pandemic“ ISPJR, 2022 

 

Markovic, Najcevska, Simoska, Cvetanova, Serafimovska, Naumovska “Media report on constitutional 

changes arising from Prespa agreement” ISPJR, 2020 

 
Serafimovska E., Najcevska M., Cvetanova G., Janev G., Markovic M., Naumovska B., “Perception of the 

students of UKIM for their organization and presentation: conditions, problems, needs, modalities and 

solutions” ISPJR, 2018 

 

Atanasov P., Cvetanova G., Naumovska B., Cekic A., Janev G., Serafimovska E., Markovic M., “The 

Identities on the Students Population in Republic of Macedonia” ISPJR, 2016 
 

EXPERT PUBLICATIONS 

Naumovska B. and other “Financial transparency and accountability in higher education and science in the 

Republic of Northern Macedonia” (2020), Independent Academic Union 

 

Naumovska B. and other “Electoral system of the Republic of Northern Macedonia: How to ensure equal and 

fair representation in the Assembly” (2022), NDI 

 

Naumovska B., Atanasov P., Bliznakovski J., “Quality of higher education and science teaching and higher 

standards conditions” (2021), Independent Academic Union 

 

Najcevska M., Gaber Damjanovska N., Naumovska B.,  Academy of Judges and Public Prosecutors “Pavel 

Shatev” – analysis of the institution's current positioning and its role in judicial staff training (2020), OSCE 
 

SCIENTIFIC PAPERS 

Naumovska B., Bliznakovski J., 2023, “Changes to the Rules of Procedures of the Macedonian Assembly 

(2002 to 2023)”, Annual of ISPJR, Vol. XLVII No. ½, 87-97 

Dimitrovska, Naumovska “Tackling regional disparities and advancing sustainability in the EU and North 

Macedonia during and after COVID-19”, paper from the Conference Sustainable Recovery in Post Pandemic 

Era: Green Economy Challenges, 2022 

 

Naumovska “Political participation during the COVID-19 pandemic in the Republic of North Macedonia” 

paper from the Conference Sustainable Recovery in Post Pandemic Era: Green Economy Challenges 

Naunovska “The German electoral model in response to the Macedonian political content” (2021) Annual of 

ISPJR, Vol. XLV No. ½ 

 

Naumovska, Dimitrovska “Dilemmas conserning the Macedonian electoral model: from single electoral 

constituency to open lists” (2020) Annual, Vol. XLIV No. ½ 

 

Atanasov, Naumovska „Македонизмот“ како национализам-меѓу националниот идентитет и 



политичката реалност” (“Macedonianism" as nationalism-between national identity and political reality ) 

(2020) Annual, Vol. XLIV No. ½ 

 

Naumovska, Dimitrovska „Macedonian election rules: citizens vis-à-vis political parties” (2022) Jurnal of 

Liberty and Internacional Affairs, Vol.8 No.2   

DOI:https://www.doi.org/10.47305/JLIA2282108n 

 

Atanasov, Naumovska “Интеграцијата на бегалците од егејскиот дел на Македонија во „новата“ 

татковина” (Integration of refugees from Aegean part of Macedonia into 'new' homeland) (2020) Гласник, 

Vol. 64 No. 2 

 

Lechevska K., Naumovska B., "The Problems and the Priorities of the Young Generation in Macedonia", 

ANNUAL XLI/1 2017, ISPJR-UKIM 

 

Atanasov P., Simoska E., Naumovska B., "Inherited or Authentic Civic Passiveness among the Young People 

in Macedonia", EQPAM Volume 5, Issue No.4, October 2016 

 

Atanasov P., Simoska E., Naumovska B., "The Students’ Ethnic Identity Dilemmas", ANNUAL XL/1 2016, 

ISPJR-UKIM 

 

Atanasov P., Simoska E., Naumovska B., "Processes of Individualization in the Presence of Strong Collective 

Identities", EQPAM Volume 5, Issue No.2,  April 2016 (Special Issue on Macedonia)  

 

Cvetanova G., Naumovska B., “Democratic Values and Political Attitudes of the Macedonian Young People”, 

EQPAM Volume 5, Issue No.2,  April 2016 (Special Issue on Macedonia)  

 

Atanasov P., Simoska E., Naumovska B., “The Students’ Ethnic Identities versus Social Integration”, ISPJR, 

2015 

 

Cvetanova G., Naumovska B., “Political Attitudes, Values, and Procedures in the Eastern European Young 

Democracies: A Case Study on the Attitudes towards Democracy of the Macedonian Students”, European 

Quarterly of Political Attitudes and Mentalities EQPAM , 2014  

 

Atanasov P., Naumovska B., ”Equal opportunities of women: Processes of employment and  

Promotion on higher positions”, The Global Economic Crisis and the Future of European Integration 

(Proceedings of the International Scientific Conference), Faculty of Economics-Nis, 2013 

 

Atanasov P., Naumovska B.,” Multicultural Societies and ‘Ethnic’ Political Parties: The Case of Macedonia, 

Bulgaria and Romania” Journal of Education, Psychology and Social Sciences, 2013 

 

Naumovska B., “Activities of the radical right-winged parties in direction of threatening the European 

security”, Security and Euro Atlantic Perspectives of the Balkans (Proceedings of the International Scientific 

Conference), Faculty of Security -Skopje, 2013 

 

Atanasov P., Naumovska B., ”’Ethnic’ Political Parties versus Multicultural Paradigm”, Virtual International 

Conference on Advanced Research in Scientific Areas (ARSA-2012) Slovakia, 2012 

 

Naumovska B., Stojanovic D., ”The influence of political parties oriented towards fortifying or pacifying of 

multiethnic conflicts (case study Skopje Citadel 13.02 2011)”, Security in the post-conflict (western)Balkans: 



Transition and challenges faced by the Republic of Macedonia (Proceedings of the International Scientific 

Conference), Faculty of Security - Skopje, 2012 
 

14 PRESENT EMPLOYMENT RECORD:  

NAME OF EMPLOYER: 
 

ADDRESS OF EMPLOYER: 

Ss. Cyril and Methodius University in Skopje 

Institute for Sociological, Political and Juridical Research 
 

Blvd. Partizanski odredi b.b. 1020 Skopje, 

Republic of  North Macedonia 

I certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my knowledge and 
belief.  I understand that any misrepresentation or material omission made on a Personal History form or other document requested by the 

Organization renders a staff member of the United Nations liable to termination or dismissal. 

 

 

 DATE:  30 July 2024 

 

 SIGNATURE :  Bojana Naumovska 

 

 


