
 

                         
INSTRUCTIONS 

Please answer each question 
clearly and completely.   

 

 
 

 

1. Family name 
Atanasov 

First name 
Petar 

Middle name  
 

Maiden name, if any 

2.    

Date of 
Birth 

Day 

6 
 

Mo. 

5 
 

Yr. 1962 

 

3. Place of birth 

Skopje 

4.Place of life 

Skopje 

5. Country of life  

Republic od Macedonia 

6. Sex 

M 

7. Permanent address 

Str. Franklin Ruzvelt 46/4-22 Skopje 
Republic of Macedonia 

8. Present address (if different) 9. Office Telephone 

 

        Office Fax.    
E-mail: atanasovmk@yahoo.com 

       Telephone No.  ++38970703523  Telephone/Fax  No.    

 
10. What is your field of work? 

Migration, Urban Diversity,  

 
Ethnicity, multiculturalism, ethnic conflict  

11. EDUCATIONAL.  Give full details - N.B. Please give exact titles of degrees   

 
 

 
NAME, PLACE AND COUNTRY 

ATTENDED FROM/TO DEGREES and ACADEMIC  
MAIN COURSE OF STUDY 

 Mo./Year Mo./Year DISTINCTIONS OBTAINED  

Philosophical Faculty Skopje 1982 1989 Undergraduate studies  Sociology    

Philosophical Faculty Skopje 1994 1999 Postgraduate studies  Sociology of ethnicity   

Institute for sociological political and 

juridical reserach 

2000 2002 Doctoral studies  Models of 
Multiculturalism 

     

B. SCHOOLS OR OTHER FORMAL TRAINING OR EDUCATION FROM AGE 14 (e.g. high school, technical school or apprenticeship) 

 
NAME, PLACE AND COUNTRY 

 
TYPE 

ATTEND FROM/TO CERTIFICATES OR 

  Mo./Year Mo./Year DIPLOMAS OBTAINED 

     

     

     

12. LIST PROFESSIONAL SOCIETIES AND ACTIVITIES IN CIVIC, PUBLIC OR INTERNATIONAL AFFAIRS 
 

 

13. LIST ANY SIGNIFICANT PUBLICATIONS YOU HAVE WRITTEN (do not attach) 

 

Books  

„Implementing national security policy – the case of Republic of Macedonia” Institute for Sociological 
Political and Juridical Research, Skopje 2002. 

 

„Multiculturalism as theory, policy and practice”, Euro-Balkan Press, Skopje, 2003. 
 

BOOK CHAPTERS 

 



OTHER PUBLICATIONS 

„Macedonian National Identity: Quantitative Differences Between Unitary and Subaltern National Myths 

and Narratives“, London School of Economics, London, 2005, Great Britain. 
http://www.lse.ac.uk/Depts/global/PublicationsPDFs/DP32MacedonianNationalIdentity.pdf  

 

„Macedonia and EU Integration: Common Problems and Common Goals“, Center for the Study of Global 

Governance and Center for European Integration Strategies, Renner Institute, Vienna 2006 

 

“The Progress of the ‘Ohrid Process’ in Macedonia”, National Defence Academy and Bureau for Security 

Policy at the Austrian Ministry of Defence, Vienna, 2006  

 

P.Atanasov, G.Cvetanova, Indicators of Democratic Awareness in Macedonia, Political Attitudes and 

Mentalities: Old Theoretic Foundations – New Experimental and Predictions Challenges, 2-4 September 

2012, Bucharest, (87-101); 

 

P.Atanasov, E.Simoska, Old/New Identities: The Case of Macedonia, Political Attitudes and Mentalities - 

The Historical Heritage of Europe: A Challenge for the Future of Political Analyses, 3-5 September 2012, 

Bucharest, (39-56); 

 

P.Atanasov, Antiquizitaion and the Macedonian National Identity: Three Examples One Explanation, 

Identity in the era of globalization, 3-4 November 2011, Skopje, (291-302); 

 

P.Atanasov, B.Naumovska, ’Ethnic’  Political Parties versus  Multicultural Paradigm, The 1st Virtual 

International Conference on Advanced Research in Scientific Areas (ARSA-2012), 3-7 December 2012, 

Slovakia, (online). 

P.Atanasov, Multiculturalism As A Model: Between Idea and Reality,  European Quarterly on Political 

Attitudes and Mentalities Volume 1 (2012), online. 

 

LITERATURE REVIEWS 

 

14 PRESENT EMPLOYMENT RECORD: Professor 

NAME OF EMPLOYER: 
 
Institute for Sociological Political and Juridical Research – University of Ss 
Cyril and Methodius Skopje 

ADDRESS OF EMPLOYER: 
 
‘Partizanski odredi’ bb Skopje 1000 Republic of Macedonia 

  
I certify that the statements made by me in answer to the foregoing questions are true, complete and correct to the best of my knowledge and 
belief.  I understand that any misrepresentation or material omission made on a Personal History form or other document requested by the 

Organization renders a staff member of the United Nations liable to termination or dismissal. 

 

 

 DATE:  14.10.2016 
 

 SIGNATURE :  Petar Atanasov 

 

 


